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Equalities Policy 

 

1. Rationale  

1.1 At Haywood Village Academy, we are committed to ensuring equality of education 

and opportunity for all pupils, staff, parents and carers receiving services from the 

school, irrespective of their protected characteristics: gender, race, ethnic or national 

origin, marital status, age, sexual orientation, disability, religion or belief. We aim to 

develop a culture of inclusion and diversity, in which all those connected to the school 

feel proud of their identity and able to participate fully in school life.  

1.2 The achievement of pupils will be monitored by race, gender and disability and we 

will use this qualitative information and data to support pupils, raise standards and 

ensure inclusive teaching.  

1.3 We will tackle discrimination by the positive promotion of equality, challenging bullying 

and stereotypes and creating an environment which strongly promotes respect for the 

protected characteristics.  

 

  2.0  Equal Opportunities for Staff 

2.1 We are committed to the implementation of equal opportunities principles and the 

monitoring and active promotion of equality in all aspects of staffing and 

employment. 

2.1.1 All staff appointments and promotions are made on the basis of merit and ability and 

in compliance with the law. However, we are concerned to ensure wherever possible 

that the staffing of the school reflects the diversity of our local community and 

national and international society. 

 

2.2 Employer duties  

2.2.1 As an employer we need to ensure that we eliminate discrimination and harassment 

in our employment practice and actively promote equality across all groups within our 

workforce. 

2.2.2 Equality aspects such as gender, race, disability, sexual orientation, gender re-

assignment and faith or religion are considered when appointing staff and particularly 

when allocating Teaching and Learning Responsibilities (TLR) or re-evaluating staff 

structures, to ensure decisions are free of discrimination.  

2.2.3 Actions to ensure this commitment is met include:  

 Monitoring recruitment and retention including bullying and harassment of staff; 

 Continued professional development opportunities for all staff; 

 Senior Leadership Team support to ensure equality of opportunity for all. 

 

2.3 Equality and the law 

2.3.1 The statutory duties that must be met by every school are outlined in the Equality Act 

2010 which has replaced all existing equality legislation and provides a single, 

consolidated source of discrimination law, covering all the types of discrimination that 

are unlawful. Schools cannot unlawfully discriminate against pupils because of their 

sex, race, disability, religion or belief and sexual orientation. Protection is now 

extended to pupils who are pregnant or undergoing gender reassignment.  

2.3.2 The action plan at the end of this Equality Plan outlines the actions Haywood Village 

Academy will take to meet the general duties detailed below. 

 

2.3.3 The Equality Act 2010 Public Sector Equality Duty requires us to have due regard to the 

need to: 



 

1. Eliminate unlawful discrimination, harassment and victimization 

 Discrimination means treating someone less (or more) favourably than a 

“comparator” either directly, indirectly or “arising from disability”. Harassment 

(which is one form of discrimination) means violating someone’s dignity, or creating 

an intimidating, hostile, degrading or offensive environment for them. Victimization 

means discrimination because of a previous complaint. 

 

2. Advance equality of opportunity by: 

 removing or minimizing disadvantages 

 taking steps to meet people’s needs 

 encouraging participation in any activity in which participation by such people is 

disproportionately low.  

 

 

3. Foster good relations by: 

 tackling prejudice and promoting understanding 

 

 

2.3.4 What having due regard means: 

 

 When making decisions, we will assess whether it may have implications for 

people with particular protected characteristics 

 We will consider equality implications before and at the time of developing policy 

and making decisions and keep these under continual review 

 The duties above will be integrated into the carrying out of the school’s functions 

and the analysis necessary to comply with the duties will be carried out seriously, 

rigorously and with an open mind. 

 

 

2.4 Roles and Responsibilities 

 

2.4.1 The role of Academy Councillors  

 The Academy Council has set out its commitment to equal opportunities in this plan 

and it will continue to do all it can to ensure that the school is fully inclusive to 

pupils, and responsive to their needs based on race, gender and disability. 

 The Academy Council seeks to ensure that people are not discriminated against 

when applying for jobs at our school on grounds of protected characteristics.  

 The Academy Council take all reasonable steps to ensure that the school 

environment gives access to people with disabilities, and also strive to make school 

communications as inclusive as possible for parents, carers and pupils. 

 The Academy Council welcome all applications to join the school, whatever a 

child’s, gender, race, colour, ethnic or national origin, disability, religion or belief.  

 The Academy Council ensures that no child is discriminated against whilst in our 

school on account of their gender, race, colour, ethnic or national origin, disability, 

religion or belief. 

 The Academy Council will welcome staff to represent pupil voice within meetings. 

 

2.4.2 The role of the Principal (or senior leader responsible for Equalities) 

 It is the Principal’s role to implement the school’s Equality Plan and is supported by 

the Academy Council in doing so. 

 It is the Principal’s role to ensure that all staff are aware of the Equality Plan, and 

that teachers apply these guidelines fairly in all situations. 

 The Principal ensures that all appointments panels give due regard to this plan, so 

that no-one is discriminated against when it comes to employment or training 

opportunities. 



 The Principal promotes the principle of equal opportunity when developing the 

curriculum and promotes respect for other people and equal opportunities to 

participate in all aspects of school life. 

 The Principal treats all incidents of unfair treatment and any incidents of bullying or 

discrimination, including racist incidents, with due seriousness. 

 

2.4.3 The role of all staff: teaching and non-teaching 

 All staff will ensure that all pupils are treated fairly, equally and with respect, and will 

maintain awareness of the school’s Equality Plan. 

 All staff will strive to provide material that gives positive images based on race, 

gender and disability, and challenge stereotypical images. 

 All staff will challenge any racism, homophobia or disablist incidents and record any 

incidents, drawing them to the attention of the Principal.  

 All staff will positively promote pupil voice to encourage children to share their 

views both in and beyond the classroom. 

 

 

 

3.0  Tackling discrimination 

3.1 Harassment on account of race, gender, disability or sexual orientation is unacceptable 

and is not tolerated within the school environment.   

3.2 All staff are expected to deal with any discriminatory incidents that may occur. They 

are expected to know how to identify and challenge prejudice and stereotyping; and 

to support the full range of diverse needs according to a pupil’s individual 

circumstances.   

3.3 Racist, homophobic and disablist incidents and other incidents of harassment or bullying 

are dealt with by the member of staff present, escalating to a class teacher / Principal 

where necessary. All incidents are reported to the Principal and racist, disablist and 

homophobic incidents are reported to the Academy Council and local authority on a 

termly basis. 

 

4. Curriculum 

2.1 The senior leadership team and teaching team will promote equality, diversity and 

Inclusion through a varied programme of opportunities. Examples of opportunities 

include; 

 Presentation of teaching resources, which include images and language representing 

quality, diversity and inclusion. 

 Team Talk assemblies discussing life with deliberate focus and or consideration to the 

protected characteristics. 

 Teaching key concepts within local and global contexts e.g. as geographers or as 

people who are religiously conscious, or as historians. 

 Learning about cultural and religious customs and festivals. 

 Assemblies focusing on specific stories from varied cultures and religions. 

 Assemblies which explore school values: respectful, honest, trustworthy, empathetic, 

responsible and kindness. 

 

 

 

5.0 Review    

5.1   This policy will be reviewed in April 2021 


